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L Eligibility

Declaration

We' hereby declare that:

(i) we hawve read the advertisement, including the terms of reference (TOR), for this
assignment;

(i) we have not been engaged to prepare such TOR as a firm, association, or joint venture;
and

e no full-time or part-time or contracted expert employed by our firm, association, or joint
venture has been engaged 1o prepdre such TOR,

We further confirm that, if any of one or more of our experts is engaged to prepare TOR for any

ensuing assignment as part of our work product under the assignment to which this

advertisement relates, our firm and any such expert{s} will be disqualified from short-listing

and/or participation in such follow-on assignment.

Lead Firm ) B
Signed by
Position
Assaciate/Partner 1 B
Slgned by:
Pasition
Associate/Partner 2 - -
Signed by —
Position”® :
II. Management Competence (Please answer each guestion in no more than 10
sentences)
a. Provide the name, gualifications and relevant experience of the lead firm's

director or manager who will assume overall responsibility for the firm's, association's or
Jjoint wenture’s team coordination, management and output.

b. IF wou are proposing an assoclation or a joint venture, outline the rationale for,
and benefits to the assignment of, the arrangement.

' EDls may be submitted by a firm, association, or a jaint venlure, For shor-Histing purposes, the combined experience of
an asseciation or a-joint venlure will be svaluated afthaugh the quadiications of the lead frm will Be given a grester
waighl, Whereas the firm, association, or Joint venture i3 free o submit additicnal Information, in hard copy, short-listing
will be based primarily on an evaluation of infarmation included in the ECI template.



&
& }rjuint venture, cutline proposed

€. If you are Pmpnsing’%‘a‘gsnﬁ'-
he

management coordination of t _;&nge i including the role of each firm.
d. Does your firm.-fassl:lciatiun.nljcﬁ'nf%nture have standard policies, procedures or

practices in place that promote guality in: the workplace, your interaction with clients,
and the outputs you produce? If yes, describe briefly.

e. How will you ensure the quality of your firm's/assoclation's/join  venture's
performance over the life of this assignment?

¥ How will your firm/association/fjolnt venture deal with any complaints concerning
the performance of the staff ar the quality of the reports submitted for this consulting
assignment? What internal controls are in place to address and resolve complaints?

ITI. Technical Competence

Narrative Descriptions

With reference to the attached project sheets, and in the context of the assignment's
TORs, summarize the relevant technical qualifications of your firm/association/joint
venture (maximum of 2 pages),

Iv. Geographical Competence

Qutline the experience of the firm/association/joint venture of warking in similar (hill
and mountain) districts of Nepal (maximum of one half page).

Appendix 1
Project Sheets

Indicate up to 10 reference projects from the past 5 years that the firm/association/joint
venture feels are retevant,

Project 1 of ___

* Project Mame
= Name of Client
+ Country | Project location within Country |

+ Participation g Az lead firm
U | As associate firm
* Value of Services | (US3)

.....

| » Consultancy Services

(i} Mo, of staff

(i No. of person months

+ Start Date I [ (dd/mmivyyy)
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[+ Completion Date d/mmyyyy)
- Name of Associate Firms [if any}

..\_u._.,_ S T NN S T S R S RS

. Hame of Senle::-r Staff {Project Dlrectnrfﬂ-nn:urdmal:ur, Team Leader]l Involved and Functions
Ferformed

« Detailed Marrative Description of the Project

* Detailed Description of the Actual Services Provided by your Firm

Appendix 2

Additional Information

The Firm shall also provide the following:

Information on background, organizational set-up and legal entity of the Domestic Engineering
Consulting Firm

Mote; In case of joini venlure or association i shall include separala information of each partner and JV

agreement,
Chandannath Municipality
Office of the Municipality Executive
Jumla
Karnali Province, Nepal.
Amplified Expression of Interest (EOI)
Component applied for

Item Codea in Call for EQHs,

Please enter the information reguested in the spaces provided . Applications from onganizations are only accepiable
that include companies, fims, joint ventures, univarsities, research nstitutions, regulatory bodies, NGOs and

INGOs.
Required Information on Eligibility
Status Where/
SN, FRegulred Inﬁ:nrmatlr:url'l an (Yes/Na) Whean/What
1 Fenewed Reglstration) Affiliation of the




organization
"
2 | Tax Clearance Certificate ol F‘flﬂﬂ?m

| Must be registered in Value Added Tax (VAT Office

Registration.

I Declaration thal the firm s not black-istad and conwvicted

rlatad with the businoss

4
i 5 | Declaration that the firm has net any conflict of nterast

S | venture

Jaint Venture Agreement in case of applying in joint

1. APPLICANT DETAILS

1a, MName and Associations

Hame(s} of Companylies}), NGOs or Individuals
making thiz application

Parent Company (if
applicable)

PAN Mumbers with
VAT

Lead Firm

JW Partner

1b. CONTACT PERSON {for this application)

Marme

Address

Tefephone

Fax

e-mail

1c. REGISTERED ADDRESS FOR ORGANIZATIONS

Lead Firm

JIW Partner

1d. YEARS IN BUSINESS AND NATIONALITY FOR ORGANIZATIONS

How rrany years has vour Company been in business or been providing this typa of servica?

Year of Registration

Country of Registration

Lead Firm®*




JV Partner

Please supply copies of Incorporation Decuments with registration and renewsal

2, FINANCIAL DATA FOR ORGANIZATIONS
TOTAL TURNOVER
a) Annual turnover with audited balance sheet/ financial statement for past 3 years
Firm l Fiscal year _|l Annual Turn Cver (in NRS.)
207172 L 207273 | 207374
Lead Firm
JiY Partner

3. EXPERIENCE OF ORGANIZATIONS

General Experience of the consulting services

S.M. MNamea

of

project!Consulting services

tha

Name of the client

Contract Amount

Year of
Completion

4. Specific Experience related with the proposed consulting services: | Please provided the
information as per attached Project Sheet- Appendix-1)

5, HUMAN RESOURCES AND PERSONNEL

a} Provide Office Organization chart of the firm and list out the name of resource personnel and
supporting staff with their present employment status {In-house staff of the firm or external resource
person) as indicated below.

MName of staff

Areas of
expeartisa

Cizalification

General
Experience

Experiancea
in ralavant
fiekd

Task

In housea |
Mesounrsa
FH'DfEEEI'ClﬂE'IF




*if s apphicalion 15 belng submilted by & joint venlure or consorlidrn, the dala in the lable above must be the
sum of the slalf frorm ail members of the consorbia..

{CVs of Team Leader and 1 Camera Man)
b} CVs of Key Personnel for these assiznments (Plesse propose as per TOR requirements of the expens only)

Praoposad Posilion:
Mame of Consultant:
Mame of Staff
Profession:

Cafe of Birlh:

Years with ConsultantEntiby: M atiomeslily;
Membership in Professional Sociefies;

Dafaited Tasks Assigragd:

Key Qualifications:

[Five an aulline of staff member’s expenence and fraining most perdinent to fasks an assignmeant,
Dezeribe dagree of responsibility held by staff member on relevant previous assignments and give
dafes and lacabions, Use sbout half & page ]

Education:

[Summarize collegeiuniversity and other specialized education of sfaff member, giving names of
schools, dates affended, and degrees oblained, Use about one quarter of & page ]
Employment Record:

[Ftaring with present posifion, lisf in reverse order every emplopment held.  List all pesitions feld
by sfaff member since graduation, giving dales, names of employing ocrganizalions, blles of
posifions held, and localions of essignments, For sxpanence in last len years, also give bvpes of
aptivilies performed and cienl references, whare appropriale. Usa aboul! bwe pages.)

Languages:

[For each languagg indicate proficiency: excellent. good, fain, or poor in Speaking, reading, and
witng. |

Certification:

|, the undersigned, certify that 12 the best of my knowledge and balief, haesa dala corectly describa
ma, my gualifications, and my experance.

Date:




of the cun&uﬂﬂn!jﬂayfﬂhnfhm mm

[Signature of stalf member and authorized »
T

Appendix 1
Project Sheets

Indicate up te 10 reference projects fram the past 5 years that the firm/association/joint
venture feels are relevant.

Project 1 of __

|+ Project Nams

« Name of Client
. Country | Project location within Country |

» Participation As lead firm
Bz ass‘.ﬁciate Firrm

oo

» Value of Services | (USH)

+ Spurce of Financing

+ Consultancy Services
{1} _No. of staff

[ii) Mo, of person months

* Length of Cansultancy Assignment .

« Start Date iddfmmf'f?w}

Completion Date | {dd/mmfyyyy)
Name of Associate Firms rif anvy)

* No. of Persan-Months of Professional Staff Provided by Associated Firmi{s}

« Mame of Senior Staff (Project Director/Coordinator, Team Leader) Involved and Functions
Performed

Detailed Marrative Description of the Project

........

S, o e L e Pl

Note;

a}) Alf above mentioned competencies will be evaluated on the basis of equal weight
age to fead firm and associates if the EOI is submitted in joint venture (JV) or
association.

b) Attachments of the reliable supporting documents like certificates, experiences of
the firms and individuals and testimonials are most important for every competence
and shall be the basis for the evaluation.

S el el Pl

All supporting documents should be notarized. Failure to submit the supporting
documents will disqualify the consultants from short listing.
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1. Client proposed com posstion of ﬁt%
In order 10 complete the above tasks.t b posed the following staff. The indicative composition of o
Consuliant team will comprise any nfa%ﬂwﬂnmulting positions shown in the following table. Similarly
indicative input aver project period is also Shown in the table. The input of proposed persoanel and pérson-
maonths requireiient will vary depending upon the volume of work and shall be utilized based on as and when
required basis. Thus the deployment will be on the basis of approved annual work plan.

Tuble: Indicative Compesition and Person Maonth of Consultant Team in a District

| BMo. Designation Mos. | Loput in Person- Femarks
| month
{ 1 Team Leader/Civil Engineer 1 | | Praject of Park,

2 Architect 1 1 | Chandanath

3 Socio-Economist | | | Municipity

d Covill Engirueer I I

5 Civil sub Engineer 2 2

Total 4

2. Oualification apd Main Tasks of the Individual Members of the Consultant

The Consultant shall be respongible as a team to cover the scope of works mentioned above. The qualification
iamd main tasks of the individual members of the Cansultant are as follows:

21 Team Leader (Omg)
Qualification and Experience: The Consuliant Team Leader will have as a minimum qualification a
Master degree in Civil Engineesing and 3 mumimum of 10 vears® relevant professional experience.

Main Tasks: The Team Leader will have overall responsibility for the organization, conduct and delivery
of the services by Consuliant 10 mest the requirements of the project. The team leader shall lead the
Consultent team and ensure that the tasks requared by Consuliant for implemenrtation of profect are
completed in time and meefs project requirement. The Team Leader will work directly with the Oifice of
Chandannath Municipality and be responsible for the preparation of all repors by the Consaltant. The Team
Leader will underake any additional fasks related as required by OM.

[ 2]
k-3

Archifect (onvh

Qualifications and Experlence: The post shall have academic gualification of a Bachalor's Deagree in
& relevani subjact and at least 5§ years' experiance in simdar responsbllity relevant sector.

Main Tasks: Under the overall direction of the Team Leader, Architect shall underiake the responsibility in
respect of the activitics related. The post will undertake any additional tasks related as required by the 1eam
leader.

2.5 Socio-Economist!(fnc)
Qualification and Experience: Will have acedemic qualification of a Bachelor's Degree in a relevant
subject or equivalent and a minimum of § years' relevant professional experience. S'he should have the
strong practical computer typing skills.
Main Tazks: Under the overall direction of team leader, Socio-Economist shall undertake the responstbaliny
of Social and econaniic studies. The Socio-Economist will undertake any additional 1asks related as
recqueired by the team leader,

2 4 Civil Enginesr (o)
Qualifications and Experience: The past shall have academic qualfication of a Bachelor's Degree n
& relevant subject and al keast & vears experence in similar responsibiiy relevant sector
Main Tasks: Under the overall direction of the Team Leader, Civil engineer shall undertake the
responsibility in respect of the activities related. The post will undertake any additional tasks relaced as
required by the team leader.

2.5 Civil Sub-Engireer (Twa)
Cuzalifications and Experience: The Post Shall have academic qualification of a-Diploma in

relevant subject and at least 5 years experience in similar respansibility,

Lt



Main Tasks: - Under the ov S, i he Team Leader, Civil subengineer shall undertake the
responsibility iy respect of thefgs g, The post will undertake any additional tasks related as
required by the team feader, 5

11
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